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The Retirement Planning Institute, Inc.

A Nonprofit Educational Organization

Practical Tools for Increasing Your
Prosperity, Health and Happiness

Our mission is to develop practical retirement planning
materials that can help you to increase your retirement
well-being. =
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Four Topics

How retirement IS changing.
Why we need a model.
What do we want for retirement?
Putting the model to work.



How retirement 1S
changing.
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Retirement
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Education Retirement




Independence

Dependence . Dis-Saving
& Saving




Development Productivity Leisure
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Development Productivity




Development &

Development Productivity Productivity &
Leisure




Original
Retirement

Relatively short for many

Physically worn-out
Leisure based
Begins at a single point
Income shifts completely
Readiness is financial
Few decisions

Emerging
Retirement

Relatively long for most

Physically healthy
Leisure and ?
Begins intermittently
Income shifts partially

Readiness Is financial+

Many decisions; ongoing



Original Emerging
Education Education

Financial Content Consumer of information
Lifestyle Content Decision tools



Why we need a retirement
education model.
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Accounting

Balance Sheet

Assets Liabilities

Net Equity



EXPECTED RETURN

MARKET PORTFOLIO

«—EFFICIENT FRONTIER

\

RISK-FREE ASSET

RISK



Portfolio Allocation
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Actuarial Science




Retirement Planning



Retirement Planning




What do we want
for our retirement?



What do you want
for your retirement?



Your greatest
hopes and dreams?



Your greatest
fears and concerns?



Well-Being



Well-Being

A state characterized by

health, happiness and prosperity

The Random House Dictionary
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Dimensions of Well-Being

Happiness

Prosperity Health



Fields of Knowledge

Psycho-Social

Geo-Financial Bio-Medical



Fields of Knowledge

Social Psychological

Biological

Geographical

Financial Medical




Objective

Social

Geographical

Financial

Psychological

Biological

aAnoalqo



Assessment

Social

Geographical

Financial

Psychological

Biological

JUIDWISSOSSY



Is this advanced —



Is this advanced —

or an introduction?



It’s a capstone —

and an Iinvitation



Looking for the
three dimensions:



Benjamin Franklin



Benjamin Franklin

Healthy
Wealthy
Wise



Benjamin Franklin

Healthy
Wealthy
Wise



Benjamin Franklin

Healthy
Wealthy
Wise



Benjamin Franklin

Healthy
Wealthy
Wise



Maslow’s Hierarchy of Needs

Self Actualization
Esteem

Belonging

Safety &
Security

Basic /
Physiological



Maslow’s Hierarchy of Needs

Self Actualization
Esteem

Belonging

Safety &
Security




Maslow’s Hierarchy of Needs

Self Actualization

Esteem

Belonging




Maslow’s Hierarchy of Needs

Self Aciillization




Maslow’s Hierarchy of Needs




Maslow’s Hierarchy of Needs




WHO: Quality of Life

Psychological / Social Relationships

Environment Physical Health



UN: Human Development Index

Educational Attainment

Standard of Living Life Expectancy






AARP: Five Core Needs

the need for health:

the need for

financial security;

the need to contribute or give back to society;

the need for commt

to family, frienc

nity and to stay connected
s and soclal networks:

the need to play and enjoy life
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AARP: Five Core Needs

the need for health:

the need for

financial security;

the need to contribute or give back to society;

the need for commt

to family, frienc

nity and to stay connected
s and social networks;

the need to play and enjoy life



AARP Five Core Needs

Connecting / Giving / Enjoying

Finances Health



Planning Your WRD
Retirement

It all fits together

Connect, Give, & Enjoy
(Engagement w/Life)

HEALTH / FINANCES / CONNECTING / GIVING / ENJOYING @



Connect with the AARP Community. JReeply]
- ¥ q REGISTER NOW

HEALTH MONEY LEISURE anAKE S FAMILY L. MEMBERSHIP

Pension Deficit Disorder

PenSion « Mo "Weekend Maney' for Wall Street

s - wWorld Markets Sink; OPEC Cuts Output
DeﬁClt « FDIC May Back Morbgages
DiSOrder + The Placebo Effect

Underfunded plans leave
many scrambling to save AARP In The Mews
for retirement.

_ " AARP Survey: 70 Percent of Clder Waorkers
B Watch Now Flan to Waork Into Retirement Years

Prezs Ceanter

Interactive Video: You as
the Agent of Change

Voting Is a Family Affair

More Mews =

Facing Your
Financial Fears

Eating Healthy
With Joy Bauer

Your Daily Dose

~AARP MEMBERSHIP
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a e A exclusive AARP member benefits. e
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Save a Buck Travel Tip of the \Week Recipe of the Week Find news, events, and people near you.
Find out where kids eat Airlines now charge extra Celebrate fall with a classic

free. for everything, but some dessert dish, Harvest | SELECT STATE OR TERRITORY v |

airports are offering free Purnpkin Pie, ‘ig:(:
&

perks.



Putting the model to
work.



Retirement Readiness Project



IWFRE Retlrement
I n FRE\' Reaoiness Profile



N etworking & Engagement

Wealth Overall Health



Retirement Readiness
N.O.W.






Organizational Resources

Aging Workforce

Financial Workplace
Literacy Wellness



Tomorrow’s workshop
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“A useful, practical roadmap for anyone thinking
tter how dist

A about
o retirement, no matter istant.” —USA Today/

What
Color
Is Your
Parachute?

FOR RETIREMENT

Planning Now
for the Life You Want




Building these social
Relationships

Living in this geographical

Using these psychological

Strengths

Choosing these Deepening these biological

Place Ways to Live Practices
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Managing these financial
Pillars
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2.
3
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Accessing this
Medicine
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H AARP One-Page Retirement Worksheet By John E. Nelson

AreYou On Track?

In just four steps you can mughly estimate how Some experts suggest youll

B Income much retirement income you'te building up to ses if nead 708 to 100% of your cur-
Factor Tables you're an track To keep things simple, it assumes  ment income in meHrement; oth-
ol e the Labies b w Lo youll retire at age 66 and live to age 90. Remember ers zay you nesd less. Inflation
ﬁf&“&;ﬂﬁ;ﬁ that these calculations do notinclude everything and = and other factors could make
Prrithly retiement eorms. that your situation s undgque—you newer know what mirement cost mom than you
Trey asaurnea rate of return the futume holda For a more complets estmsate, you think Knowing where you stand
304 greater than inflation may want to uss one of the many online retiterneant now could help you decide if
calculatom, including AARP s at www. AARPorEDbul you need to sawve more, work
letin/your memey or consult afinancial adwviser. longer or change your U featyle

A Currant Age 50 5 5 5 54 55 56 57 58 59 60 6 6 6 6 6
IncomaFactor 187 1093 KB 204 200 27 223 230 237 244 251 250 267 275 283 201
G5

' Current Age 50 5 52 53 L 55 56 5T 58 50 60 6l 62 63 [T
Incoma Factor 16 16 18 19 21 23 26 30 34 3 46 5T T2 o7 KE 300
Sources of Income Current Maonthly
[Marr isd couplasshonld split assets ) Valuas h: trement

Parsonal Savings. Accounts funded primarily by you, induding your 401(k ) and other
sdlary saings plans, IR As, mutual funds, stodks and bonds, (D5 and annuitbes. Bnter your tota
current value inthe first column.

Employer Panslons, Thesa includs profit sharing andather glansthat have an account bal-
anice, which you'll enter in the first column For traditbonal pensions and other gans that havea
manthly benefit at re tiramant, entar themonthly amount sin the Econd colurmn. i you have both
typeas of plans, you'l have 3 numbser in each cadumn

Rasldenca. Money from your home that you can usa for mtiremeant. Y¥oucan't useit all bacausa
you'll nead to Bve samewheral In tha first column, anter 3 maximum of one-half the current egqui-
v [LEing the curmant amowunt i consarva tva but £afe st ine22a vour hou=sa dos st aporadata




ANNUAL RETIREMENT ISSUE

Getting Psyched | Building Assets | Finding Shangri-la
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Retirement Well-Being

Happiness

Prosperity Health
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